
•  Women tend to earn less – On average, women earn
about 81 cents for every dollar men earn1, which means
they have less money to invest during their careers.

1 Institute for Women’s Policy Research. the Gender Wage Gap; March 2019

•  Women tend to spend less time in the workforce – They
are far more likely than men to take time from their careers
to tend to family responsibilities, which translates to lower
overall career earnings to invest.

•  Women are less likely to have retirement plans – Because
so many women work part-time or for employers who
don’t offer retirement benefits, fewer have defined benefit
pension plans. And those with plans tend to have smaller
pensions because they are likely to have spent less time

in the workforce. Women may also be less likely to 
participate in retirement plans because they receive 
lower compensation. 

•  Women tend to have lower Social Security benefits –
Lower income and less time in the workforce also means
women are likely to have lower Social Security income,
which is a potentially significant impact to retirement
income.

•  Women tend to live longer – A longer lifespan means
women are likely to need to save more for retirement and
may also face greater health care costs.

On average women live up to six years longer than men. 
For women, longevity means you may need to be more 
financially prepared for retirement.

A different road to retirement
With a longer life expectancy than men, women will most likely have more time 
to enjoy their retirement. But living longer also means women have a greater 
possibility of outliving their retirement savings.

Plus, a number of factors put women at a distinct disadvantage when it comes 
to accumulating enough money for their retirement.

These obstacles mean retirement planning for women often takes a different 
path from that of men.

A woman’s financial obstacle course

Special Report

Among the many financial obstacles facing women on their road to retirement are: 

Retirement planning for women
Living longer means saving more



Sondra Donna

Annual Salary $50,000 $50,000

Percent of salary deferred per month 5% 8%

Amount of salary deferred per month  $208.33   $333.33 

Time period 15 years 15 years

Total Contributions $37,499.40 $59,999.40

Total savings  $59,773  $95,637 

Donna saves nearly $36,000 more than Sondra! 

Envisioning where you’d like to be in retirement can help you 
plan: how you want to spend each day, where you want to 
live, how often you want to travel.

Taking stock of where you are
Taking stock of where you are financially can help you 
decide how much you can save.

•  How much do you spend each month?

•  How much debt have you accumulated?

•  Do you have an emergency fund to cover at least six months?

•  How much have you saved?

•  How much more could you save if you spent a little less?

Once you’ve established how much money – if any – you 
can free up, you can then determine the best place to put 
that money.

Putting your money to work
Most companies offer tax-deferred retirement investment 
plans, such as 401(k), 403(b) or 457 plans – all of which 
can be used to invest for your future. Tax-deferred 
compounding can really add up.

As the following chart shows, even with a 6% rate of 
return over 15 years, deferring 3% more of your salary can 
increase your savings significantly:

Both Sondra and Donna earn $50,000 per year, but Donna 
decides to save $125 more per month.

Preparing for your future
Here’s some more useful information for planning for 
your future:

•  When searching for a new job, review the retirement plan
as well as the salary. Some employers will match part or all
of your plan contributions.

•  Talking about retirement planning with your spouse or
partner can help you decide what your retirement needs
will be and how much it will cost you each month.

•  Divorce may affect your retirement planning. For example,
if you were married for at least 10 years, you are entitled
to Social Security payments equal to 50% of your ex-
husband’s benefits (although you lose that right if you
remarry). And any share of your ex-husband’s pension
or 401(k) plan must be negotiated as part of the divorce
settlement.

•  Different investment vehicles have different risks. You
must decide how much risk you are willing to take to
potentially earn higher returns.

Thinking about your future

The example above is hypothetical, for illustrative purposes only and not intended to 
project the performance of any specific investment. Actual rates of return will vary over 
time. Dollar cost averaging/ Systematic Investment plan does not ensure a profit nor 
guarantee against loss. Investors should consider their financial ability to continue their 
purchases through periods of low price levels.



With a longer life expectancy 
than men, women will most 
likely have more time to 
enjoy their retirement. 
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Planning for your retirement is just part of the process. 
Since you’ll likely be retired for 20 to 30 years, you’ll 
also need to decide how you’re going to maximize your 
resources during your retirement. A key to spending wisely 
in retirement is to organize your resources. You may wish 
to create an emergency fund that could cover up to six 
months worth of expenses. Your remaining assets could be 
divided into three categories:

•  Short-term money – Covers the necessities, such as
food, housing, utilities, taxes, health care, insurance and
emergencies. Potential sources include Social Security,
pension, part-time income and rental income.

•  Mid-term money – Covers the niceties, such as travel,
entertainment, house/car repairs and education. Potential
sources include retirement plans, interest/dividends, IRAs,
home equity, employment income and bank savings/CDs.

•  Long-term money – Includes money that might grow
to help replenish the other categories or compensate
for inflation and longevity protection. Potential sources
include long-term stock investments, long-term bond
investments, annuities, IRAs and any other type of
financial investment.

Throughout your retirement, you may need to shift your 
resources as necessary to make up for shortfalls in any one 
area.

Taking control of your future
While the gap in earnings between men and women is 
shrinking, years of disparity have put many women behind 
in terms of retirement savings. Other factors, such as 
longer life expectancy and less time in the workforce, have 
also put many women in a position to play catch up. By 
understanding your retirement needs, saving more and 
developing a sound plan, you can take control of your 
financial future. If you have more questions about your 
retirement plan, contact your Voya representative.

This program is not intended to be a financial planning service, investment 

advisory service or deliver a financial plan or any portion of a plan. Should 

you wish to take advantage of a full financial plan or obtain investment 

advice, please contact your financial planner or investment advisor for 

more information. 

A plan for spending later
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